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1 38 Lab. Tech. PB-1
(Rs.5200-20200/-) | 4 | 2 1 1 0 8 0 0
Grade Pay 2800/-
2 | 15 | LabAstt. PB-1
(Rs.5200-20200/-) | 5 | 2 2 1 1 11 0 1
Grade Pay 2000/-
3 16 | Jr. Radiographer PB-1
(Rs.5200-20200/-) | 1 | © 0 0 0 1 0 0
Grade Pay 2000/-
4 40 ECG Technician PB-1
(Rs.5200-20200/-) | 2 | 1 1 0 0 4 0 0
Grade Pay 2400/-
5 | 56 | O.T.Technician PB-1 €y s
(Rs.5200-20200/-) | 2 | 1 1 0 0 4 0 0 Yu AP 29 ‘SP oll ¥R HI2 eidll
Grade Pay 2400/-
6 55 Plaster Techniciar PB-1
(Rs.5200-20200/-) | 2 | 1 0 0 0 3 0 0
Grade Pay 2000/-
7 30 Plaster Assistant PB-1
(Rs.5200-20200/-) | 2 | 1 0 0 0 3 0 0
Grade Pay 2000/-
8 29 CSR Assistant PB-1
(Rs.5200-20200/-) | 1 | O 0 0 0 1 0 0
Grade Pay 2000/-
9 57 CSR Technician PB-1
(Rs.5200-20200/-) | 0 | 1 0 0 0 1 0 0
Grade Pay 2400/-
10| 06 Pharmacist PB-1
(Rs.5200-20200/-) | 11 | 5 3 2 1 22 0 2
Grade Pay 2800/-
11 19 Dresser PB-1
(Rs.5200-20200/-) | 5 | 3 1 0 0 9 0 0
Grade Pay 1800/-
12 | 20 Coolmate PB-1
(Rs.5200-20200/-) | 2 | O 0 0 0 2 0 0
Grade Pay 1800/-
13 | 13 | Auxillary Nurses PB-1
& Midwife (Rs.5200-20200/-) | 11 | 4 2 1 0 18 0 1
Grade Pay 2400/-
14 | 01 Staff Nurse PB-2
(Rs. 9300-34800/-) | 15 | 12 4 6 7 44 3# 4
Grade Pay 4600/-
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Indian Oil Corporation Limited is the largest commercial undertaking in India and the leading Indian Company in Fortune's prestigious 'Global 100" listing. Indian Oil's Mathura Refinery a modem Public
Sector Refinery with state of art technology, requires young and energetic Junior Engineering Assistants in various disciplines indicated below.

S No Post Discipline *Vacancy & Eligibility Criteria Minimum Post Qualification Experience Excluding

¥ (Pay Scale of Rs.11900-32000/-) Reservation (Qualification & others) Training/ Apprenticeship Training Period
1. | Junior Engineering Assistant-1V | Production | 22 (UR-11, 3 years Diploma in Chemical Engineering Minimum 02 years experience as on 01.01.2013 in operation (in rotating
{Production) OBC-06 & with minimum 60% marks or B.Sc. with shift) of Pump House, Fired Heater, Compressor, Distillation column/ reactor
S5C-05) Physics, Chemistry and Maths with in a Petroleum Refinery, petrochemical or Ferlilizer/ Heavy chemicallGas
minimum 60% marks. Processing Industry. Knowledge of safety aspects of handling Petroleum /

Petrochemical products is desirable.

2. | Junior Engineering Assistant-I\Y | Electrical | 07 (UR-04, 3 years Diploma in Electrical Engineering Minimum 02 years experience as on 01.01.2013 in operalion of Generators /
(Electrical Maintenance) OBC-02 & with minimum 60% marks. Distribution Substation comprising of both HT and LT at 0.4 and 6.6 KV level
3C-01) raspectively or above; and/or maintenance of HT/LT Switchgears (PCC&

MCC), Transformers, Motors, A.C.Bs, VCBs, UPS, variable speed drives,
protection relays including Electromagnetic/Static/ Numerical Relays.
Candidate should have working experience in Petroleum Refinery,
Petrochemical Industry or Heavy Engineering Industry.

3. | Junior Engineering Assistant- Rotary 13 (UR-07, For Jr. Engineering Assistant-1V- Experience : (I) Essential

IV- Mechanical Maintenance- Equipment/| OBC-03 & Mechanical Maintenance- (Rotary For Jr. Engineering Assistant-lV-Mechanical Maintenance- (Rotary
(Rotary Equipment/General General SC-03) Equipment /| General Fitter):- Equipment) : Minimum 02 years experience for diploma holders & Minimum
Fitter/ Machinist) Fitter/ 03 years experience for Matric with ITI as on 01.01.2013, in Mechanical
Machinist 3 years Diploma in Mechanical Engineering Maintenance of large Chemical Plant like Petroleum Refinery/

with minimum 60% marks or Matric with ITI Fertilizer/ Petro Chemical Complex/ Gas Processing Industry. Candidate

{fitter) with minimum 60% marks. should have knowledge of Rotary Equipment maintenance like pumps/

Compressars/ turbine, alignment, vibration monitoring.
For Jr. Engineering Assistant-1V- For Jr. Engineering Assistant-IV-Mechanical Maintenance - (General
Mechanical Maintenance- (Machinist):- Fitter) : Minimum 02 years experience for diploma holders & Minimum 03

years experience for Matric with ITI as on 01.01.2013, in Mechanical
3 years Diploma in Mechanical Engineering | Maintenance of large Chemical Plant like Petroleum Refinery/ Fertilizer/ Petro
with minimum 60% marks or Matric with IT] Chemical Complex/ Gas processing Industry. Candidate should have
{Machinist) from a recognized University / knowledge and skill of fixing pump on foundation, Bolting/De-Bolting of
Institute with minimum 60% marks. Flanges & Fittings, Dismantling, Servicing and Assembly of Gate / Globe /
Check Valves and Pressure relief valves in Hydrocarbon Industry,
Maintenance of Process Towers and Pressure Vessels elc. Knowledge &
Experience in Rigging shall have added advantage

For Jr. Engineering Assistant-IV-Mechanical Maintenance (Machinist):
Minimum 02 years min. for diploma holders & Minimum 03 years experience
for Matric with ITI as on 01.01.2013, on Machines like Lathe, Boring / Shaping
! Drilling Machine etc.

Experience : (ii) Desirable

For Jr. Engineering Assistant-V-Mechanical Maintenance- (Rotary
Equipment): Work experience on Centrifugal / Reciprocating Compressor
shall have added advantage.

For Jr. Engineering Assistant-IV-Mechanical Maintenance-(Machinist):
Work experience on Vertical Boring Machine/Milling Machine shall have

added advantage.
4. | Junior Engineering Assistant-I\V | Power & 20 (UR-08, 3 years Diploma in Mechanical or Electrical For Diploma Holders : Minimum 01 year Apprenticeship in Boiler Operations
(Power & Utility) Utility OBC - 05, Engineering with minimum 60% marks in an industrial house under the Apprentice Act, 1961 or Minimum 2 year work
SC-05 & OR B.Sc. with Physics, Chemistry and experience as on 01.01.2013 in operation of Thermal Power Station (DM
ST-1) Mathematics (as main subject) from a plant/ RO plant / Air compressors / Steam Turbines / Gas turbines / Boilers /
recognized university/Institute as a regular Cooling Towers/ HRSG etc).
student with minimum 60% marks. Other For B.Sc. candidates : Should have completed their Apprenticeship in
things being equal, candidates who are Boiler Operations in an industrial house under the Apprentice Act, 1961 or
having Boiler Competency Certificate will get | Minimum 3 year work experience as on 01.01.2013 in operation of
preference. Thermal Power Station (DM plant / RO plant / Air compressors / Steam
Turbines/ Gas turbines / Boilers / Cooling Towers/ HRSG etc).
5. | Junior Engineering Assistant-I\V' | Fire & & (UR-03, 1. Matric /SSC with Sub officers' course Minimum 2 years experience as on 01.01.2013 in Fire & Safety set up of
(Fire & Safety) Safety OBC-02 & from NFSC, Nagpur or from other Govt. handling fire fighting equipments, Fire water networks, related
SC-01) recognized institute with HMV License. communication systems, emergency handling, Fire Fighting Operation of Fire
. s . Tenders/ Pump House eic. in a Petroleum/ Petrochemical/ Chemical/
E.:;;gy:;r%:ga&dards (Minimum) : Fertilizer / Gas Processing Industry/Steel Plant.
o Weight: 50 Kg
s Chest: Normal 81 CM, Expanded : 86.5 CM
s Eyesight normal without glasses, colour
vision normal
e Free from any vertigo problem, disease of
heart, lungs, kidney and abnormal blood
pressure.
3. Valid Heavy Vehicle Driving License
6. | Junior Engineering Assistant-IV | Instrumen- | 2 (UR-01 & 3 years Diploma in Instrumentation / Minimum 02 years experience as on 01.01.2013, in maintenance of
{Instrumentation) tation OBC-01) Industrial Electronics Engineering with Electronic Instruments of a large Chemical Plant like Petroleum Refinery /
minimum 60% marks. Ferilizer / Petrochemical Complex or a large power plant (more than 100

MW capacity) Gas Processing Industry, Knowledge of layout / Installation
standard / Cable schedule / wiring diagram / Impulse piping / Cu-tubing /
Fluid Pressure / Flow Temperature / Level Inst. / Control valve is essential.
Work experience of DCS / PLC system & Analyzers shall have added
advantage.

* The vacancies and reservation indicated above are tentative and include vacancies likely to occur in future and may increase or decrease in the relevant categories at the absolute discretion of
management and in compliance with Presidential Directives on reservation at the time of appointment.

Note : -

. The prescribed qualification must be from Govt. recognized University /Institute as a reqular student and the required minimum post qualification experience period calculated as on 01.01.2013

. The requirement of percentage marks in qualification is relaxed to minimum 55% for SC/ST candidates.

. Candidates who possess professional qualification such as BE orequivalent, MBA or equivalent/ MCA shall not be considered for any of the above posts.

. SC/ST/CBC candidates applying againstun-reserved posts shall be considered under general standards and no relaxation in age, qualification marks etc. shall be extended to them.

. Offer against vacancies will be issued to the candidates forthe post of Jr. Engineering Assistant-1V in relevant discipline in the pay scale of Rs. 11900-32000/- as and when vacancy arises.

. Candidates who were engaged at Mathura Refinery as apprentice will be given age relaxation to the extent of the period for which the apprentice had undergone apprentice training at Mathura Refinery.

+ Pay Scale & Emoluments : Above posls are in Salary Grade |V in pay scale of Rs. 11900- 32000/-. In addition to Basic Pay, DA and HRA other benefits like PF, gratuity, LTC, liberalised medical benefits,
productivity/performance linked incentive, leave encashment, conveyance allowance, superannuation benefits, post retirement medical benefits, Employees’ Pension Scheme under PF, company accommodation
(subject to availability), children education benefits etc. shall also be admissible as perrules of the Corporation.

e Age Limit: Minimum 18 years and maximum 26 years ason 01.01.2013

+« Concessions/Relaxation : (1) Relaxation in upper age limit by 5 years for SC/ST candidates & 3 years for OBC candidates and Ex-servicemen as per rules (2) Qutstation SC/ST candidates called for
test/interview will be reimbursed to and from second class rail/Bus fare by shortest route on production of ticket provided the distance is notless than 30 kms. (4) SC/ST and Ex-servicemen candidates are exempted
from payment of application fee.

+ Selection Methodeology : The selection methodology will comprise of written test followed by Interview of the short listed candidates, The candidates will have to pass through each stage successfully for being
adjudged as suitable for selection. The candidature of the applicant would be provisional and subject to subseguent verification of certificates / testimonials. Written test and interview shall be conducted at Mathura.
Canvassing inany form will be considered a disqualification.

e Application Fee : The applications should be accompanied with a crossed Demand Draft of Rs. 100/- (Rs. One hundred only) as application fee (non refundable) in favour of Indian Oil Corporation Ltd,
Mathura Refinery payable at Mathura. Money Order, Postal Order, Cash or any other mode of payment will not be accepted.

¢ General Instructions : (1) Candidates should send their typed application on a plain paper(A-4 size) duly signed with date in the prescribed proforma given below. (2) Candidates employed in Govt. Deptt./Public
sector organisations should apply through proper channel. (3) Advt. No. and post applied for should be superscribed on the envelope. (4) Candidates should attach self attested photocopies of testimonials (proof of
age, education qualification, experience and caste certificate) failing which the applications are liable to be rejected. (5) Candidates belonging to OBC category should submit proper caste certificate as per the
proforma of Govt. of India, which should among others, specifically mention that he/she does nolt belong to the persons/sections (creamy layer) as mentionad in Col. 3 of the schedule to the Department of Personnel
& Training in the Govt. of India OM No, 36012/22/93-Estt.(SCT) dated 8,9.93. (5) Applications without supporting documents/Incomplete/not fulfilling the prescribed criteria in any respect or those received late are
liable to be rejected. {6) One candidate can apply for ane post only. Candidate applying for more than one post will not be considered. (7) Applications complete in all respects should be sent by ORDINARY POST
ONLY to Post Bag No. 007 Sriniwaspuri Post Office Sriniwaspuri, New Delhi-110065 so as to reach latest by 04.02.2013. Please note that applications sent through courier or registered post or in person will not
be accepted. The Corporation will not be responsible for any application lost in transit. Application form can also be downloaded from our corporate website : www.iocl.com. The date of written test and list of
eligible candidates for written test will be posted in our official website i.e. www.iocl.com [ ]
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AHMEDABAD JANMARG LIMITED

(A 100% subsidiary of Ahmedabad Municipal Corporation)
Regd. Office : AMC West Zone Office
Ground Floor : Dr. Ramanbhai Patel Bhavan,
Usmanpura, Ahmedabad-13.
Advertisement No. : 01 Date 02-01-2013

Ahmedabad Janmarg Limited invites applications for the
following posts are purely on contractual basis for two years

a ool [Qoldl : which can be extended further considering the requirement

and performance.

Sr. Name of Office Discipine Total Station Sr. Name of the post No. of | Remuneration

No. numbe( of No. Post | (Monthly Basis)

vacancies 1. | Asst. Manager (Operation) | 01 Rs. 20,000/-

1. Ol/o the Accountant General (E&RSA), Gujarat Football 01 Ahmedabad 2. Asst. Manager (Civil) 01 Rs. 20,000/-

Cricket 02 3. Asst. Manager (HR) 01 Rs. 20,000/-
5 Now - . 4, Asst. Manager (Finance) 01 Rs. 20,000/-

Q wuR qre (ﬁﬁll:&ﬂ) * 3l 4R00-20, R00 + 5. | Security Officer 01 Rs. 20,000/-

3L.2¢00 A U Form-A 6. | Field Officer (Mech/Auto) | 05 | Rs. 10,000/
N Ca. o A . Affix recent 7. Field Officer (Civil) 01 Rs. 10,000/-
a8y Arastd : i yHaRidHil sidue ariHl ’

Q 8 . S i - 'i . 1 Name passport 8. | Section Officer (Garden) 01 Rs. 10,000/-
lds. 2il[32r] %oUl Bur yedll wHal GHeARIVL (in Block letters) hotSC'JZGrfa A 9. | Supervisor 06 | Rs.10,000/-
Frgys woun ozl & il »igz 2Rz wizl g Eztthﬂfsbr}a't:e ------------------------- photograp 10. | Assistant (Finance) 02 | Rs.10,000/-

A N N TN c NN - eorpirtn 11. | Assistant (HR) 02 Rs. 10,000/-
[Suiesi-eq 55.'552"[82{1 a'\’.‘a"l.l‘ sdldlsiy ddlg el %l 4, Sx(MaelFemae) e 12. | Sanitary Inspector 02 Rs. 7,000/-
[Mud AHUHL GULSd 2224l BHgalR Wi Al dld dl 5. Educational Qualification. ...

N~ A . . N 1 The details of Qualification, Experience & others are
AL ALl €92l $ALHL LAl ’
. < 6. SCISTIOBC e, available on All's Website : http://www.ahmedabadbrts.
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above on or before Dt. 23-01-2013.
~ c ~ A 8.  Permanent Address e,
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Ms. Roopal Prakash The certificate is being given on the basis of records
' available in the office of *National Federation/National [\ .
Deputy Accountant General (Administration), Association of ............ /State Association of ........... /Dean of ahgdm d wun"a %‘5'3'21 . 5'013'2
) sports or officer in overall charge of sports in the
O/c the Accountant General (E&RSAudit) University Ministry of Education and Social Welfare 2s2uNcioll @Rd
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Commerce, Six Road, Navrangpura, Ahmedabad- Place : ﬁ'gr?z[ure ¢ wdaIgi ol : E2Y-0U, S22 welre-0¢, Udozr-0u, dESR-02,
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Date: Designation
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sports of the Universityt concerned.
National sport/games for school :

Directorate or Additional Joint or Deputy Director in
overall charge of sports games for school in the
Directorate of Public Instructions/Education of Statg
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The General Manager, Ordanance Equipment Factory, Kanpur-
208001.
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National Council for Hotel Management & Catering Technology
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(Ministry of Tourism, Govt. of India) A-34, Sector-62, NOIDA-201309
For Enquiry Call Toll Free Number, 1800-180-3151
(8.00 AM to 8.00 P.M.) E-mail : jeenchm@gmail.com.

JOINT ENTRANCE EXAMINATION (JEE-2013)
Candidates from all streams of 10+2 Passed/
Appearing are eligible
Afulltime regular Three Year (Six Semester) Degree in B.Sc.in Hospitality and Hotel Administration program is offered jointly
by the National Council for Hotel Management & Catering Technology and the Indira Gandhi National Open University. The
program equips scholars with knowledge, technical skills and service attitude for Hospitality Industry.

O CAREER OPPORTUNITIES FOR HOSPITALITY

GRADUATES

National and International Star Hotel, Restaurants & Fast
Food outlets.

Flight Kitchen and on-board flights services.
Marketing/Sales Executive in Hotel and other Service
Sector Industry.

Faculty in Institute of Hotel Management/Food Craft
Institute.

Self Employment through entrepreneurship
Opportunities in Shipping and Cruise Lines.

Career with Indian Armed Forces.

Railways Hospitality and Catering Services.
Guest/Customer Relation Executive in Hotels and
Corporate Houses.

Opportunities in State Tourism Development Corporations.
Enrolment for higher studies in M.Sc., MBA programs
offered by universities in India/abroad.

ELIGIBILITY :-

10+2 OR eugivalent with English as a subject

Age as on 1st July, 2013. 22 Years for General/lOBC/PH
categories & 25 Years for SC/ST categories.
RESERVATION OF SEATS:

155 for Schedule Caste (SC) Category in Central and
State IHMs.

¢

¢

L 4

OOOU

0

7 1/2 % for Schedule Tribe (ST) Category in Central and
State [HMs.

27 % for OBC (Central List) (Non-creamy layer) Category
in Central IHMs.

3 % seats shall be reserved for Physically Disabled across
board as per rules.

HOW TO APPLY :-

For on-line submission of Application Form log on to http:/
/applyadmission.net/nchmjee2013 and follow instructions.
Application Form and Information Brochure are on sale
at NCHMCT OFFICE NOIDA and 50 affiliated Instilutes of
Hotel Management & 06 Food Crafts Institutes across the

country For their adresses and details acces
www.nchmct.org.

Duly filled in application form should reach National Council
for Hotel Management & Catering Technology,

A-34, Sector-62, NOIDA-201309 by Speed Post latest
by 15th April, 2013.

IMPORTANT DATES :-

Sale of Application Forms : Upto 15th April, 2013.

Last Date for receipt of Application : 15th April, 2013.
Date of JEE Written Examination : 27th April, 2013, (10.00
a.m.to 1.00 p.m.)

COST OF APPLICATION FORM :

Rs. 900/- for General/OBC Categories & Rs. 450/- for SC/
ST/PD Categories.
[

THE GUJARAT CANCER & RESEARCH
INSTITUTE (MP. SHAH CANCER HOSPITAL)
Regional Cancer Center
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(Recognized by Ministry of Health & family Welfare, Govt, of India)

New Civil Hospital Campus, Asarwa, Ahmedabad-380 016

Requires

Applications are invited by the Hon. Director on or before 15-1-2013 for the following posts on plain - along with detailed Bio-
data, attested Photo copies of educational qualifications, experience, one recent colour passport size photograph etc.

Assistant Professor in Transfusion Medicine-(Open
Category) - 1-Post

QUALIFICATIONS : M. D. in Pathology or Transfusion
Medicine.

AGE : Not more than 35 years. Can be relaxed for
deserving candidates.

EXPERIENCE : I. - Requisite recognized postgraduate
gualification in Subject II. - Three Years teaching
experience in the subject in a recognized Medical College
as Resident/ Registrar / Demonstrator/ Tutor

: Experienced Candidate will be preferred.

PAY - SCALE: Rs. PB-3, 15600-39100 Grade Pay - 6600
plus other Allowances as per rules of the Institute.

Jr. Lecturer in Radiology General-1. S.E.B.C.-1)
2-post.

QUALIFICATIONS : M. D./ DNB in Radiology.

AGE : Not more than 35 years. Can be relaxed for
Deserving case.

EXPERIENCE : Experienced Candidate will be preferred.
PAY - SCALE: Rs. PB-3, 15600-39100 Grade Pay - 5400
plus other Allowances as per rules of the Institute.

Jr. Lecturer in Anaesthesia (S.E.B.C. Category)- -
1-POST.

QUALIFICATIONS : M. D./ DNB in Anaesthesia

AGE : Not more than 35 years. Can be relaxed for
deserving case.

EXPERIENCE : Experienced Candidate will be preferred.
PAY - SCALE: Rs. PB-3, 15600-39100 Grade Pay - 5400
plus other Allowances as per rules of the Institute.
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Jr. Lecturer in Medical Oncology - (Open Category)
- 2-POST

QUALIFICATIONS : D.M. /DNB in Medical Oncology
AGE : Not more than 35 years. Can be relaxed for
Deserving case.

EXPERIENCE : Requisite recognized specialization
qualification in the subject. Experienced Candidate will
be preferred.

PAY - SCALE: Rs. PB-3, 15600-39100 Grade Pay - 5400
plus other Allowances as per rules of the Institute.

Visiting Pulmonologist- 1- POST

QUALIFICATIONS : M.D, (Chest & T.B.)
EXPERIENCE : Experienced Candidate will be preferred.
FIX REMUNERATION : Rs. 2500/fixed - per one day
Visit

Visiting Gastro-Enteriologist- 1- POST

QUALIFICATIONS : M.D/DNB, (Gastroenterology)
EXPERIENCE : Experienced Candidate will be preferred.
FIX REMUNERATION : Rs. 2500/fixed - per one day
Visit.

Visiting Endoscopist (For Endoscopy Procedure)-
1- POST

QUALIFICATIONS : M.D/DNB, (Endoscopy).
EXPERIENCE : Experienced Candidate will be preferred.
FIX REMUNERATION : Rs. 2500/fixed - per one day
Visit.
Hon. Director
The Gujarat Cancer & Research Institute

(M. P. Shah Cancer Hospital)
Ahmedabad. [ ]

Gujarat Water Infrastructure
Limited

Jalseva Bhavan, 3rd floor, Opp. Airforce Office,
Sector-10/A, Gandhinagar
Phone No. (079) 23229162, (079) 23220859 (079) 23222547

WALK IN INTERVIEW

Gujarat Water Infrastructure Limited is Government of Gujarat
Undertaking engaged in Implementation of bolk water supply
pipeline projects in Gujarat State. GWIL. intends to recruit
following personnel for various posts for a period of 18 months.

Interested retired Officers and Employees and others are

requested to apear for the interview on 16/01/2013 at 12.00
noon at Head Office alongwith application and necessary
certificates.
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NAME OF THE POST : Chief Engineer (Civil)

No. of the post: 01

Pay Scale : 60 % of Last Pay (Payband+Grade Pay)
Remarks : As per Finance Department Policy
NAME OF THE POST : Superintending Engineer
No. of the post: 05

Pay Scale : 60 % of Last Pay (Payband+Grade Pay)
Remarks : As per Finance Department Policy
NAME OF THE POST : Executive Engineer

No. of the post: 10

Pay Scale : 60 % of Last Pay (Payband+Grade Pay)
Remarks : As per Finance Department Policy
NAME OF THE POST : Accountant

No. of the post: 10

Pay Scale : 60 % of Last Pay (Payband+Grade Pay)
Remarks : As per Finance Department Policy
NAME OF THE POST : Deputy Accountant

No. of the post: 10

Pay Scale : 60 % of Last Pay (Payband+Grade Pay)
Remarks : As per Finance Department Policy
NAME OF THE POST : Deputy Collector

No. of the post: 01

Pay Scale : 60 % of Last Pay (Payband+Grade Pay)
Remarks : As per Finance Department Policy
NAME OF THE POST : H.R. Consultant MBA (HR) 2
Years Exeperience

No. of the post: 01

Pay Scale : Rs. 30,000/- per month

Remarks : On Contract Basis

NAME OF THE POST : Company Secretary CS 3 Years
Exeperience

No. of the post: 01

Pay Scale : Rs. 30,000/- per month

Remarks : On Contract Basis

The selected candidates will be appointed at HO as well

at field officers of GWIL.

Chief General Manager.
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B” Age Limit, Educational Qualification, Other Essential Qualification, Experience & Mode of Selection (As per R.Rs) for the
specified posts is/are as under :
Mode of
S Name of Post Educational & Other Qualification Age Ssleerth{lc;enSa/ls
R Post Code (As per R.Rs) (As per R.Rs) Instruction of
Hgrs.)
1 | Lab. Tech. 38 1. Senior Secondary / 10+2 or equivalent | 32 Years (Relaxable Written +
qualification with Diploma in MLT from an | up to 37 years in case Interview
Institute recognised by the AICTE or any | of Govt. Servant and
other statutory body authorised be Govt. | employees of ESIC)
for the purpose.
2. One Year experience in the field of
Laboratory Techniques.
2 | Lab. Astt. 15 1. Senior Secondary / 10+2 or equivalent | 32 Years (Relaxable Written
gualification with Diploma in MLT from an | up to 37 years in case
Institute recognised by the AICTE. of Govt. Servant and
employees of ESIC)
3 | Jr. 16 1. Matriculation or equivalent from a recognised | 18-27 Years Written
Radiographer Board. Two years Diploma in Radiography from
a Central Govt/State Government/AICTE
recognised Institution. Desirable - One Year
Experience in Radiography Department of a
recognised/registered Hospital.
4 | ECG 40 | Science Graduate preferably with one year | 32 Years (Relaxable Written +
Technician experience of handling ECG Machine in a | up to 37 years in case Interview
recognised institution. OR of Govt. Servant and
Sr. Secondary / 10+2 or equivalent qualifiaction | employees of ESIC)
from a recognised Board with three years
experience of handling ECG Machine in
recognised institution.
5 | O.T. 56 Senior Secondary / 10+2 with Science or | 27 Years (Relaxable Written +
Technician equivalent qualifiaction from a recognised | up to 37 years in case Inerview
Board with Five Years experience in O.T. Of a | of Govt. Servant and
recognised / registered Hospital. employees of ESIC)
6 |Plaster 55 |1. 10+2 with Science subject from a|27 Years (Relaxable up|Written +
Technician recognised Board. to 37 years in case of| Inerview
2. Two Years Experience in Plaster of{Govt. Servant and
Paris Techniques in an orthopedic |employees of ESIC)
department of a recognised hospital /
Medical Institution.
7 |Plaster Assistant 30 |1. 10+2 or equivalent from a recognised|18-27 Years Written
Board. (Relaxable up to 32
2. One Year Experience in application of|years in case of Govt.
Plaster in an orthopedic Unit/ Ortho O.T.|Servant and
of a recognised / registered Hospital. employees of ESIC)
8 |CSR Assistnat 29 |Senior Secondary / 10+2 or equivalent|27 Years (Relaxable up Written
qualifiaction from a recognised Board with One|to 37 years in case of
year experience in the relevant field from a|Govt. Servant and
recognised / registered hospital. employees of ESIC)
9 |CSR 57 |Senior Secondary [/ 10+2 or equivalent|27 Years (Relaxable up|Written +
Technician qualifiaction from a recognised Board with Three|to 37 years in case of| Inerview
years experience in CSR of a recognised /|{Govt. Servant and
registered hospital. employees of ESIC)
10 |Pharmacist 06 |Degree in Pharmacy / Sr. Secondary with|{32 Years (Relaxable up Written
(Allopathic) Diploma in Pharmacy from a recognised|to 37 years in case of
Institution and qualified & registered as|Govt. Servant and
pharmacist under Pharmacy Act, 1948. employees of ESIC)
11 |Dresser 19 |1. Matriculation or equivalent from a|18-27 Years Written
recognised Board. (Relaxable up to 37
2. Two Years Experience in application of|years in case of Govt.
Plaster in an Orthopedic Unit of a|Servant and
registered / recognised Hospital. employees of ESIC)
12 |Cookmate 20 |Matriculation or equivalent from a recognised|27 Years (Relaxable up Written
Board with Two years experience in cooking of|to 37 years in case of
Indian food. Govt. Servant and
employees of ESIC)
13 |Auxillary Nurse & 13 [1. Sr. Secondary 32 Years (Relaxable up Written
Midwife 2. Diploma in  Auxiliary Nursing OR|to 37 years in case of
Midwifery from a Central /State|Govt.  Servant and
Govt./AICTE  recognised Institution  and|employees of ESIC)
registered as Auxiliary Nurse.
3. One year experience in the field
concerned.
14 |Staff Nurse 01 |1. Diploma in General Nursing and|37 Years Written
Midwife  or equivalent Qualifiaction  for
male nurse.
2. Registered nurse with Nursing Council.

Note :- Number of Vacancies may be increased or decreased Request for inter regional transfer on the same post will
depending upon the actual requirement. not be considered for a period of at least 03 year from

*  Reservation to Person with Disabilities (PWD) and Ex. the date of appointment.

Servicemen (Ex. SM) is as per Govt. of India instructions. +  “There Shall be Negative Marking for Wrong Answer. For
The candidates appointed under PWD/EX. S.M. Quota each Wrong Answer 0.33 Mark will be deducted”.

will be _adJUStEd against the \{acancy of respective e Candidates are advised to submit only one application
categories of SC/ST/OBC/Minority quota of OBC/U.R. because written examination for all the categories of

* Inaddition to Pay, the appointees will also be eligible for posts will be held on the same day and same time.
DA, HRA, .Transport AIIowa.nce & HPC.A/Nursllng «  Corporation reserves the Right to Conduct the Written
Allowance, if any, as per rules in force from time to time or Online Examination.
to the Nursing / Paramedical Staff of E.S.l. Corporation.

GENERAL INSTRUCTIONS:

* Thevacancies are in various Medical Institutions of ESI o .
Corporation in Maharashtra State. Those candidates who Only system generated appllcatlon (through WEDS't_e of
are willing to accept the posting anywhere in the Specified FSIC Model Hospital cum ODC) in an envelope super scribed
State and are willing to be transferred in any part of India APPLICATION FOR THE POST OF, POST CODE NO.
on promotional posts, as per policy of ESIC, need apply. Category and STATE -
The candidates so appointed for the above mentioned Should reach at the following address by Ordinary
posts shall be appointed in the Maharashtra state for post on or before 25-01-2013.
which application is submitted and are liable to be Address: - Post Box No. 8709, Andheri-East, Mumbai-
transferred in any Medical Institution / Establishment / 400 069.

SSMC Office on the same post in Maharashtra State and . .
. . . a) Documents required to be attached with the
also liable to be transferred in any part of India on - . -
. . . application. Only attested photocopies of certificates are
Promotional Posts as per policy of ESI Corporation.
to be attached

N
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10.

b)

c)

d)

e)

f)

9)

h)

K)

n)

Date of Birth Proof.
All Educational Qualification (along with marks sheet).

Technical/ professional Qualification along with Mark
sheets.

Registration certificate with the concerned council
wherever required.

Caste certificate wherever required.
Experience certificate wherever required.
Completion of Internship Certificate wherever required.

Disability certificate in case of candidate with disabilities
(Physically Challenged)

Discharge certificate for Ex. Serviceman.

Challan receipt in support of payment of fee wherever
required.

Incomplete application or application received without the
prescribed documents would summarily be rejected.

Experience would be recognized only after compilation
of internship and/or training period.

No TA shall be paid to any candidate including SC/ST
candidates for appearing in the written examination. TA
shall be paid to SC/ST candidates for interview only as
per Govt. of India orders.

All eligibility criteria for the above posts i.e. Age,
Educational/Technical Qualification /Registration /
Internship and experience will be reckoned on or before
16-01-2013. (Last Date for receipt of online application).

Because of large number of applications, Corporation
may not undertake detailed scrutiny of applications to
ascertain the eligibility and other aspects at the time of
written examination. Therefore, the candidates are
advised to go through the eligibility criteria and other
requirements of educational qualification, age,
experience, etc. and satisfy themselves that they are
eligible before applying. When scrutiny is undertaken,
even after preparation of merit list, the claim of the
candidate can be rejected if the claim made in the
application is not found substantiated and the decision
shall be final.

Candidates claiming reservation/age relaxation on
grounds of belonging to OBC should submit the
Community Certificate in annexure “A” prescribed
vide Govt, of India, Department of Personnel and
Training OM No0.36012/22/93-Estt (SCT) Dated
08.09.1993 which is modified vide G.O.l., DOPT's OM
No. 36033/3/2004-EST (Res.) Dated 09.03.2004 failing
which the benefit of reservation/relaxation will not
be given or their application shall be rejected and
no request/ correspondence will be entertained. A
Declaration conforming that he does not belong to
Creamy Layer as per DOPT -O.M.No. 36033/3/2004
Estt. (Res.) dated 09-03-2004 should also be
furnished by the candidates.

Original documents/certificates should not be enclosed
/ sent with application.

The candidates already in Govt. Service must specifically
mention the details of employment and should submit
their hard copy of application (generated by the system)
through proper channel. However, they may send an
advance hard copy of their application (generated by the
system) along with Fee Challan and other certificates &
testimonial so as to reach this office on or before the last
date for receipt of application.

The applicant should keep visiting ESIC Model Hospital
cum ODC, Andheri, mumbai website for important
announcements / information throughout the selection
process at its various stages.

In case of selection, persons working in Central / State
Govt. / PSU will have to submit a disciplinary clearance
and NO OBJECTION CERTIFICATE from their employer.

Last date of ONLINE application:16-01-2013 .

Last date of Depositing Fee (Through Bank Challan) :
19-01-2013.

Hard copy of ONLINE APPLICATION with required
documents should reach at Post Box No. 8709,
Andheri-East, Mumbai-400 069. by Ordinary post on
or before 25-01-2013.(Last date for receipt of application
from candidates residing in Assam, Meghalaya,Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-Division of Chamba
District of Himachal Pradesh,Andaman and Nicobar
Islands and Lakshadweep will be 01-02-2013.)
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TQDC Ltd. (A Government of India Enterprlse) Y WAERAHGIZ
DONIMALAI IRON ORE MINE Donimalai (PO), Sandur (Tq), Bellary (Dist), 0O %0 dEmdee ég,ag'l : SlonyR _
) KARNATAKA - 583118 wdAlgf ot 62D, U2, AR, SAlsallun
Closing date for submission of Application: 19.01.2013 Website: www.nmdc.co.in ¥d3lof] 2fvanl : 100
Applications should be sent by Ordinary post only. No application will be received by hand delivery. Applications Vilot aligor iyl Bedll arlvi : 2y-q-2093
-are invited from Indian Nationals for the following post: au w2 : www.ofb.gov.in
No. of ‘ - Q oZ2 g As16o vorra (E2)-]] : enonyR
Sl No. | Name of the Post vacaﬁcies ‘ Requisite Minimum Quatification and Experience : ‘waulg' ol ;U sl wiReR /A s\Grere giq-gﬂ
1. Junior Officer 31 A Degree in Mining Engineering from a recognized University/ Institute with a ' . ordl.
(Mining) minimum one year experience in relevant field with 2™ Class Mines Manager ¥aaiel] 2fval : 09
Certificate of Competency restricted to open cast metalliferrous mine. vy cfisiRaicll deell cndlvi : R§-q-R043
OR A w2 : www.cag.gov.in
A three years Dlploma in Mining Engineering from a recogmzed Institute with Q clRie-ufuy 3 : golc-ﬂ
five years experience in ‘the relevant field with Foreman Certificate of ¥33lgj ol : A sl yu Rt QU -l MRl
Competency res_t_ﬁgted o open cast metalliferrous mine. opaatiel) 2vll : 22
General Conditions: place to'which call letters have been sent for attending viey edisiRaloll Sedl arlui : 26-q-20a3
1. Age should be below 35 years as on 19.01.2013, written test and interview as the case may be. - Au wde : www.swr.indianrailways.gov.in.
Relaxable by 5 years for SC/ST and 3 years for OBC 8. Selected candidates will be on “Probation” for a period Q 2a6ed ad : Aeond
candidates. | , of one year. During the Probation period, the candidate wouigf ot ;LS selleiHi Wil eiell
2. The closing date of receipt of the applications is will be offered IDA Scale of Pay of ?15000-3%-38000 aratiefl 2ivanl : 32
19.01.2013. Applications received after 19.01.2013 will gO). '"’ad‘?:'t't"“ o t_';"e :as"li pay a“td d‘i‘;“meis a""f‘f;’a':ie’ vy dsiraiofl dedl aidflvi : ac-a-2043
not be considered. e candidates will be eligible to other benefits like . . .
, - Conveyance Allowance, Free Medical Facilities, Leave Au e : www.rrechennai.org.in
3. Theabove vacancies are provisional. The actual number Travel Concession. Leave Encashment. Incentive 0O Aga Andiaice RaAow
of vacancies to be filled up may vary depending inter-alia ‘payment, Gratuity and Pension (EPS-95), Provident Fund, wduigf ot : dldudd $2ser (2R), Wik Bwr,
onthe agtu:l ne:dda;vi!:om:\: time of filing up of vacancies etc., as per Company Rules in force from time to time. ‘ Rud 2uli. (ee-l), 2l s
as may be decide e Management. : : ! . ;
y ) y g . 9. Application should be accompanied by a crossed alalws;, Ul Qo a’flﬁm"a’ AR
4. Reservation of post.s fou.' SC{ST/OBC will be as per the Demand Draft for 2100/~ (Rupees One hundred only) ARR, &[a__algm R, dBUrd S5
Government of India directives. The OBC certificate drawn in favour of JtGM (Finance), NMDC Limited, (AR, ,EuSOL/naﬂ[?ne).
submitted by the candidate should have been obtained Donimalai Iron Ore Mine, payable at State Bank of Mysore, adofl 2fven : 13
:gglligast'i)é?::ths before the closing date of receiving of Donimalai / Canara Bank, Donimalai. Demand Draft is virgg acflsteacll Becll cidhw : 22-9-2093
per the orders contained in (i) Department not necessary for SC/ST candtdates
of Personnel and Training, Ministry of Personnel Public Q odef-deedl dad : vaye )
Grievances and Pensions Department of Personnel & 10 Candidates working in Govemment/ Quasi Govemment woutigf ot ;RIS sl yu Al U oL oiedl
Training, New Delhi, OM No. 36012/22/93-Estt(SCT) Services / Public Sector Undertaking or Autonomous wouoll avail 18
dated 8.9.93 and (ii) OM No 36033/3/2004-Estt(Res.) Bodies should apply through proper channel, otherwise izt acdsicliof Decll alvi : Qu-9-2043
Iy their applications will not be considered. b R . ‘
dated 14.10.2008 and should clearly indicate that the Ao s 2 : www.nwr.indianrailways. gov.in
candidate does not belong to persons / sections (Creamy 11. NMDC Ltd. reserves the right to cancel/withdraw this 4
o o - ) . | QO doga dRiscura R dﬁaa‘qg Wigodz
Layer) as mentioned in column 3 of the Schedule of the - advertisement or part of this advertisement at any point Ry B ( el AG
above referred Office Memorandum dated 8.9.93 and also of time which cannot be called in question. “”al{l ofid : PP \lqlr‘%lld Miu'-a Yldi, 3 9{{:@;{2;1
: J
pelongs toihe communty isted as OBC by Government 42, *Application for JO (Mining)" should be dlearly super- » Q“g:;@l?&é " a;t[;::m " '[;:ﬂ
0 ndia , ) scribed on the envelope otherwise it may be liable to s 7 4, |
5. The Management reserves the right to fix criteria of rejection. ALY, SRR, MU BURL (S92,
qualifications, experience, etc. for calling the candidates 13. Candidates must attach a self attested copy of valid 2 clbt; 2sfallad), s AR, 2R, ¥
for written test and/or interview, The decision of the NMDC  class Mines Manager Certificate of CompeteRcy/ RS, 252 AR
Ltd., DIOM, in this regard, will be final and cannot be Foreman Certificate of Competency restricted to open eraiell 2hvan : Y
called in question. After screening of the applicatians, the cast mettaliferrous minies, otherwise applications will not vy edisrRacll dedl arflvi : 25-a-2043
‘shortlisted candidates:as decided by the management be considered. ' a_o{ w2 : http://cari.res.i
will be called for written test. ’ v pr/icarl.res.n
. o 14. Interested candidates may send their neatly typed Q dee $hee 6 : ojuaie
8. In the selection process, a candidate has to secure application on plain paper strictly as per the following dalief ot ;LY sl mclcuﬁ-{l ordl
'!Tazlr??c;nb:zra‘;lse?fmesgg\tg?hteerstteas?:r:?ir;';fpftﬁme‘:ﬂy format along with self-attested copies of certificates and aesatief) afvaal : 22
'ghe dorintenview. testimonials in support of age, qualification, experience ; ’
Merely qualifying in the written test and /or such other and caste (in case SC/ST/OBC) and 3 Nos. self-attested Ry adisraiell dedl arflui : a2-2-2043
test and personal interview, will not entitle a candidate recent Passport size photographs so as to reach the Qw2 : www.eastcoastrail.indianrailways. gov in
for appointment in the company since the final selection Manager (Per) R & P, NMDC Limited, Donimatai fron Ore Q ueadaa: {;oul
would depend on inter-alia the number of vacancies and Mine, Donimalai Township- 583 118, Sandur (Tq), Bellary - wdaUlej ottt : qauéa sl WA el
refative performance. (Dist), Karnataka State on or before 19.01.2013. oduief) 2fvan : 30 :
7. Candidates attending for written test will have to appear Applications received after 19.01.2013 orincomplete Ry fsirRaiol dedl aiflu : :¢-a-2043
the test at their own expense; However, out-station SC/ in any respect will be summarily rejected. The o 2S2 : www.rrecr.com
ST candidates will be paid [I™ Class Railway / Bus fare Management of NMDC Ltd., will not be responsible O ulsus i sRigio-Guu2 : VICGIGIE
on production of Railway / Bus tickets by the shortest for any postal delay. ‘waald ot : abaliu § <2523, wIRL AR, (RRa),
route as per rules. All the _°”t5tat'°" candlqates‘ ca;:led for 45 No correspondence will be entertained in respect of W32, Asuz, AsiRie, 4542 ([al[qq
Interview will be reimbursed to-and-fro single ™ class matter concemning selectionftest/ interview/appointment.
Train or Bus fare by the shortest route on production of Canvassing in any form will be treated as a . ()
Railway/Bus tickets. This reimbursement is subject to disqualification. aaiof] afvall : ey
" the condition that the journey is commenced from the Uy fisrRdidll ded anlyy @ 2c-q-20a3
Asst. General Manager (Per) @ ‘Aot sz : hitp://uppsc.up.nic.in
AgNA 22Ut : ol Ecd
ey 4 @aa Aged-e Aq) Q- oke |
N wauigf ot ;- AARl, RRBUR, 2k @R Bu,
Qg WFs2 AR (sv1) 539 Gk, awfloie:, NA'Ac A3, gqu—xvoo 010 2Rl AL, WAL, DU Y,
al 012-13 M2 54U4 sAl2L WA el | » Qs Qell, Aer
(1) w2 AlLsRaidl Sedl dM-AHY  ¥--2013, AL §-00. odlefl el : 31
(601) 0Ru1 2 vigaiel 1A FLéleur aryail, ey, a9 wid R sl Gﬂecml Wi 20 Hell el uf?m vy aclisiraefl el arlui : a0-1-2043
[l dlv-amy : 1e-2-2043, it €-00 3. O Bxa disida ‘jé" : fl"*"?"" dllond]
|r. wend Rad ;o . ¢dUle] ol : %’-l A saletil W RUHAL M
7 aradiofl 2vaul :
2. i, sy - ogourl dval ot @idon ua:gan decll v : 2c-a-2093 -
q, ellflun @R, Sl-6l8 Aol gaadt Wl uRL q O cee Ridstion szier (veaude Aye) : w2
. : - ¥ulgj ot : qeuid, WAy S-RANR, élztz
2. $4 A2 @R, 2l U @S0 gL WA YL , : 9 (und))
| 3.AREYaA Rold) A0S 4R oL Guest D : WWW.ITCCT.COM 4R dl. 4-1-3013 ol 14-4-2043+1 Aty voulell efvani :0¢ ‘,
[0 /Rizour AaRHl waL wsilia eulet 8. GRecdA uels B 3 Rowdl 32 A A e el sk, vieey edlisizatiell eell andvi : 21-q-2043
Qo w2 : wwwisscmpr.org
2. ‘Rﬁﬂ@l "M?ﬂi‘l (2u2dl) ol (Andluivz 9, dl, 2-12-2013)
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Yy 349 : Ho1d

2412 sdleiHi 2HddR) «il eid]

(2129 adlsizaudl Hedl adlw : 2¢-1-2043 )

AuAlU2 AU H6R : 02/2012 )

[ oowdl g 2iva : 30)

Wey 3l e salet yu Al 2 7 <L ouizil ol Wiz Uldeuuell y3umlden uddlRl wael 21wl
HoUdHL 219, €.

PARTICULARSOF SPORTSDISCIPLINE

Pay Band Rs. 5200-20200+Gr ade Pay Rs.2800/2400

Sr.

Y[HARIZIHL AR gIRL 2D vile S[uL

Name of The Game Requirement No.of Posts
No.
1 Hockey (Men) Half Back and Forward 02
2 Kabaddi (Women) Raider Right Corner and Left Turn 01
Total : 03
Pay Band Rs. 5200-20200+Grade Pay Rs.2000/1900
ﬁg Name of The Game Requirement No.of Posts
1 Athletics (Women) Sprints/Throw/Hurdles 400/800 04
2 badminton (Women) Singles and Doubles 01
3 Boxing (Men) 56 KG and 81 KG 01
4 Hockey (Men) Half Back and Froward 01
5 Kabaddi (Men) Radies, Right Corner and Center 01
6 Kabaddi (Women) Raider, Right Corner and Left Turn 01
Total : 09
Pay Band Rs. 5200-20200+Grade Pay Rs.1800
ﬁl:). Name of The Game Requirement No.of Posts
1 Aquatics (Men) All Rounder and Goal Keeper 02
2 Badminton (Men) Singles and Doubles 01
3 Boxing (Men) 56 KG and 81 KG 01
4 Football (Men) Forweard Defender G.K. 02
5 Kabaddi (Men) Radies, Right Corner and Center 02
6 Kabaddi (Women) Raider, Right Corner and Left Turn 02
7 Volleyball (Men) Setter, Attacker C. Blocker 02
8 Weight Lifting (Men) 62 KG 69 KG 85 KG 105 KG 03
9 Wrestling (Men) Free Style 84 KG and 74 KG Greco Roman 74 KG 03
Total : 18
O oowad el doud : w2 YMaRid] ARu-elunl yHaRid-4 wa e
¢ WOUR HIRWL @ 3. UR00-20200 + 3¢ U 3.2¢00)/ 52 Gl AOA Ao HHeormi 2l {log et Aade
Y00 He €ld A 2dl s su A9y (R
¢ Aalls asid @ s 5ol )l 214 2adl d ausa y+ed wlalHfa
¢ HAnL R : (31) 2ialus wdiml sadd waFBa 53, Sld, BLOB AL UAH AL U 53¢ €l ADA.
s di v (ofl) aed su (YFeR/REER)AS o yoys dize 1 3. 4200-20200 + A6 3.9000 M2
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AL v AU ALYy AU/ Rasy (. AL G
N N w[RAUA s R (RA.)/USIC(aes 3ad)
¢ WAR HIRWL : 3. UR0O0-R000 + IS U 3.2000/ . . o e m
00 Ay (Rl ) sad Wil 53 gld At
- A A w2l $2 54 ARUAAY (RuFAUR F213] )4 1o
Ay Asld : dsdy a4l ARsHAUA. . o
i S N 2al quse YHed wlallhe sy eld st i
RUAHL [l 2 aed su (g fraz/Rlu)jaed ol 2l o7 et Ade Gl AGH. 2aal
Alunaly (g az/Rfur) /= u s Rz g (R e Attt AR aflum 210 2l
(RlRuR) /A stunden St (RlRuR)4D sad A9 sa yfie WRRR@ 51 dd A e
WARMBA 55 €ld g™ el side AR/ R 222 AFreluni Bree st i yfie
AL su (%R GA 2RUA 5539 3Ry WRFIRL 52 Gl AE5L A Siloli 31l o7 21-t
(RL)/USIC(aes 2adn) AGuu-ly (R4 Andd did A,
sad Wl 5 dd A9 duy AL AY O gaprafer : L, 1-1-209340 3 4¢ 4l 24 a,
Al 2un Haag el A el RIFRMAYFER o) 55000 udl dienilell AFeslyA oot AL
e AfAAluA 2 2adlL wnsa yHed G 2 slaul ABY A dal GReall % S
AREAEe 53 A Aol due 2o 21 =g sl s Aoaal ais ol asial.
2 HAdg Gld A6 Al ardld Halfhs 0 gy @) s ol gouil Wi 3 vo wdlal 8l 234
AN Hell G2 ARG e Sl uglan 8l ourdld Qied 25R-L Wemell 'Assstant
Ao WP 54 €l ASHL Aoy A4l Hig Personnel OFficer (RT) WB .+t 13 ysacu-ll 8,
AAlg i Hadg dlg Mo A S g o b o0 adlRal GREUR /AR AE 4%

Al As 5180615 2Uas 3. U0 enel el Slu

aal >ulls A el @l GReaRA ulan sluidl
4[5 289
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O Ry 3dl A s22M 2 : weAdHl calda Mud

AL Hool 21251 dalR 53 6L WRAMLE ALSHrL
512115 A2 2122200 {2 £alde A dl. ¢-1-
2043 YHIHL Holl 2 o e Hisel vl e84l
2§29 Hisddlg AY

Assistant Personnel Officer (RT)
Chief Personal Officer's Office,
General Manager's Building,
1st floor, Chatrapati Shivaji Terminus,
Mumbai-400 001.

219 Hisdalrl 592 UR AL {6l qrid,

(8) 'RECRUITMENT AGAINST SPORTS QUOTA
2012-13

(b) Game appliedfor........... in Grade Pay.................
RV HIoL ALEL 2wiad] o Hisadl, GHealRl GuR
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